
 

 

THE CITY OF SALISBURY 
HUMAN RESOURCES DEPARTMENT 

City Office Building 
132 North Main Street, 2nd Floor 

P. O. Box 479 
Salisbury, NC  28145-0479 

 
EMPLOYMENT OPPORTUNITIES 

 

 

      

 

 

 

 
Maintenance Worker II 

 

Your Career, Your Community 

 
As a Maintenance Worker II in the City of Salisbury, you can make a difference! The Parks & Recreation 
Department is seeking motivated candidates who will perform semi-skilled work cleaning buildings, 
performing minor building maintenance tasks, landscaping and grounds maintenance activities, 
operating, maintaining, and repairing equipment, and related work as apparent or assigned. Join our 
team for a rewarding career that includes many benefits such as: 401K, Wellness Clinic, Insurance and 
more. 
 
Minimum Requirements: 

 High School diploma or equivalent  

 Must have a valid NC Driver’s License 

 Possession of or ability to obtain a pesticide license  

 Experienced bucket truck operator with tree work background desirable 

 Ability to obtain ISA or TCI credentials preferred 

 Must have a CDL 

 Ability to safely operate digging, mowing, and grounds maintenance equipment 

 Ability to perform labor for extended periods often under unfavorable weather conditions  

 May be required to work after normal business hours in on-call and emergency situations 

 Ability to lift up to 50 pounds 

 Excellent Customer Service skills 

 
Closing Date: April 7, 2016 

Pay range: $11.69 - $15.20/hr 
 

Please apply online at  www.salisburync.gov/hr 
For questions please call/visit: 

 City of Salisbury Human Resources Department, City Office Building, 132 North Main Street,2nd 
Floor. Phone: (704)638-5217.   

 

The City of Salisbury prohibits discrimination on the basis of race, color, national origin, sex, veteran 

status, sexual orientation, religion, age or disability in employment or the provision of services. 

 

The City of Salisbury is a Drug Free Workplace 

Job Opportunities Hotline: (704) 638-5355 

 

http://www.salisburync.gov/hr

